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“

”

Our purpose is to help customers make the 
digital HR transformation and move their 
HR technology to the cloud to meet the 
needs of today’s evolving workforce, to 
execute their business strategies, and 
achieve better business results. 

Jim Newman, President & CEO 

HRIZONS®, An HR Cloud Technology Company 
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RECOGNIZED FOR LIVING AND BREATHING HCM 
CLOUD WITH SAP SUCCESSFACTORS + SAP CLOUD 
PLATFORM 



Current State 



Today’s HR Systems Reality 

•  Legacy HR systems with Core HR 
on-premise, part of ERP IT 
decision with costly maintenance 
agreements 

•  Complex configurations and 
customizations 

•  IT dependence is high 
•  Point solutions for Recruiting, 

Performance, Learning, 
Compensation, etc. 

•  Discontiguous systems = SME 
focused adoption and multiple 
vendors 

•  Excel – HR’s favorite reporting 
tool 



And HR is dealing with… 

•  Frenetic business pace 
•  Global workforce 
•  Compliance… did I mention compliance?! 
•  5 Generations in the workforce.. Ugh! 
•  Technology evolving faster than ever 
•  Innovation is constant… AI, BOTS, oh my! 
•  Change is constant… 

Embrace it… It ain’t going 
away! 



Enterprise Cloud Technology 



Enterprise Cloud Technology 

•  SaaS based applications: single code based, multi-
tenant, subscription based consumption 

•  Accessible via browsers using any device that is web 
enabled (desktop, mobile) 

•  Typically hosted by large platforms like AWS, Microsoft 
Azure, Google Cloud Platform, SAP Cloud Platform, 
etc. with 99.5% uptime 

•  No hardware to manage, little IT dependency 

•  Provider is 100% responsible for delivery of software 

•  Updated with enhancements and bug fixes multiple 
times per year 



Pace of Innovation 
in the Cloud 

•  Imagine thousands of customers 
using a software product and 
identifying problems and new 
use-cases and enhancement 
requests… constantly 

•  Imagine getting new and 
improved software pushed to you 
quarterly, sometimes monthly 

•  Imagine having to stay up-to-date 
and understand what to turn on, 
what to leave turned off and 
deployment / change 
management implications, 
constantly… 



HR Slow to Adopt 

•  Organizations are slow to adapt to 
and adopt new technologies 

•  Legacy technology is a major 
barrier to creating, attracting and 
developing a workforce and culture 
geared towards innovation, agility 
and growth 

•  Organizations are looking at the 
cost of implementing cloud vs. the 
cost of inertia 



Speed & Agility 

•  Cloud technology enables you to 
become agile and fast 
•  Simplicity – one platform, fully 

integrated 
•  Agility – seamless user experiences, 

constantly optimized 
•  Accessible – from any device, at 

anytime, from anywhere 

•  HR can focus on enabling the 
workforce with easy to access 
solutions, best practice processes, 
data you can trust, information 
and insight to make informed 
decisions 



Cloud HR Technology Landscape - Simplified 



Recruiting Onboarding Performance Succession Learning & 
Development Compensation 

Core HR System Time & 
Attendance Payroll Benefits 

Innovation 
Cloud App #1 

Innovation 
Cloud App #3 

Innovation 
Cloud App #2 

Innovation 
Cloud App #4 

HR Cloud Technology Platform 

Cloud Analytics 

HR BPs Global Workforce Management Executives 

One Portal with Seamless User Experience 

Extensible HCM Suite 



Challenges 



HR Needs to be Prepared for: 

HR Business 
•  Business Case & Funding 
•  Procurement, IT Security, Compliance 
•  Platform selection 
•  Partner selection 
•  Project Resources, Expertise vs Lack Of 
•  Realistic Project Timeline 
•  Risks like Competing Projects and 

Business Priorities 
•  Post Go-Live Resources: Sys Admins, 

Process Owners, HR Operations, Service 
Desk, IT 

HR Topics, Stakeholders, Decisions 
•  Global vs. Local 
•  Compliance 
•  Languages to support 
•  Implementation demans 
•  Data Migration(s) 
•  Integrations 
•  Deployment, Change Management, 

Communications 
•  Evolution & Optimizations 





Thank	you	for	your	time			Follow	us	on											at	@HRIZONS	



President & CEO 
jim.newman@hrizons.com; (612) 504-8289; www.HRIZONS.com 

Jim	Newman	


