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Today’s HR Systems Reality

o Legacy |-!R systems with Core HR : APPLICANT TRACKING SYSTEM 3
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» IT dependence is high :
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« Excel - HR’s favorite reporting
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And HR is dealing with...
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| e... did | mention compliance?!
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ti’ons in the workforce.. Ugh!
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'echnology evolving faster than ever
::

'nnovation is constant... Al, BOTS, oh my!

. ‘Change is constant...
- Embrace it... It ain’t going
away!




Enterprise Cloud Technology




Enterprise Cloud Technology

ed ap llcatlons single code based, multi-
o
/// // cription based consumption

' v1a browsers using any device that is web
/ d (desktop, mobile)

///

cally hosted by large platforms like AWS, Microsoft
ure Google Cloud Platform, SAP Cloud Platform
| etc with 99.5% uptime

w  - No hardware to manage, little IT dependency
» Provider is 100% responsible for delivery of software

» Updated with enhancements and bug fixes multiple
times per year
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HR Slow to Adopt

and adopt new technologies

=

* Legacy technology is a major
~barrier to creating, attracting and

- developing a workforce and culture

geared towards innovation, agility

and growth

» Organizations are looking at the
cost of implementing cloud vs. the
cost of inertia




Speed & Agility
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Cloud HR Tech
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* Deployment, Change Management,

Communications
« Evolution & Optimizations






at @HRIZONS




/7
0
) Z

President & CEO

jim.newman®hrizons.com; (612) 504-8289; www.HRIZONS.com




